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Ques�ons 

1. Within its devolved powers, what should be the Welsh Government’s key priori�es to maximise the 
poten�al economic opportuni�es from green economy sectors? To what extent does its current 
approach reflect these? 

In order to deliver on the opportunities set out above, there are several key priorities that the Welsh Government 
should focus on to provide certainty in the process and confidence in timescales.  
 
1. Se�ng a clear delivery plan for reaching the 100% renewable energy target by 2035 and net zero by 2050. 

Producing a plan with stage-gates and defined �mescales will provide certainty to the sector. Using devolved 
powers to build confidence and a strong policy environment for delivery – not just ambi�on – whilst working in 
partnership with the sector will further create market demand, leverage sustained private investment and 
provide pathways for investment in supply chains, skills and training. The sector stands poised to respond to a 
posi�ve signal from Welsh Government that there is a role for private investment in onshore wind development 
in Wales. Deep dive recommenda�on 10 iden�fied the opportunity for an Onshore Wind Sector Deal and once 
the sector is confident of Welsh Government’s commitment to support the deployment of onshore wind, we 
can work in partnership and begin to align the details of a Deal to the benefit of the people, economy and net 
zero ambi�ons of Wales. 

 
2. Within devolved powers, the Welsh Government’s focus should be on unlocking further consen�ng and 

planning resource, providing defined �mescales for delivery and coordina�ng strategic an�cipatory skills 
investment for cri�cal occupa�ons. These ac�vi�es will enable accelerated delivery, sufficient engagement 
within the planning process, a consistent deployment of projects to beter encourage supply chain investment 
and ensure that we have a skilled workforce ready in Wales to deliver these projects.  

 
 

a) Addressing the lack of consen�ng and planning resource and providing defined �mescales 

Consen�ng and planning delays pose significant risk to our renewable energy and net zero ambi�ons in Wales – 
which will inevitably impact related economic opportuni�es. With targets to reach 70% of electricity demand from 
renewables by 2030 and 100% by 2035, �mely consen�ng and planning will be crucial. 

We will need to more than double the best build rate of energy infrastructure we have achieved in the past fi�y 
years and do that every year for the next eleven years. However, in 2023, less than 50% of Developments of Na�onal 
Significance (DNS) applica�ons were determined on �me. As well as consen�ng and permi�ng wind and other 
energy projects, associated infrastructure and supply chain upgrades and industrial decarbonisa�on projects will 
result in a significant amount of work for Natural Resources Wales (NRW) advisory teams, Welsh Government civil 

https://business.senedd.wales/mgIssueHistoryHome.aspx?IId=42704
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servants, Planning and Environment Decisions Wales (PEDW) and Local Planning Authori�es (LPA). In addi�on to 
wind energy projects going through Town and Country Planning Act, DNS, marine licensing processes (and 
eventually the Infrastructure Consen�ng regime) and grid distribu�on schemes there will of course be statutory 
consulta�on requirements for larger projects in Welsh waters (>350MW), grid transmission and over 132Kv and 
cross-border projects going through UK NSIP regimes. The in-combina�on impacts of mul�ple projects on permi�ng 
�melines cannot be underes�mated with a majority of levers si�ng with Welsh Government. Decarbonising 
industry will be important over the coming decade (for example Pembrokeshire Net Zero Centre, TATA Electric Arc 
Furnace) – and we need renewable energy projects in place to power this future clean energy system – more in 
Wales equals more energy security and more economic opportunity for Wales.  

At present, we have an under-resourced process at WG, NRW, PEDW and LPA level. We are already seeing a rise in 
submissions which will increase rapidly over the next 5 years. A focus is needed on pace as well as scale – to reach 
the 2035 targets, we need to see accelerated decision making, more decisions being made and more decisions being 
made efficiently. Pragma�c decisions are important in this energy transi�on. With leasing and ini�al ports funding 
processes now under way, consen�ng and planning is recognised as one of the most considerable risks for ports, 
developers and the supply chain. Ports upgrades delivered on �me are crucial for maximising the benefits of offshore 
wind projects. There is a real risk that both offshore and onshore projects could be delivered without maximising 
the benefits to Wales if the ports and supply chain are not ready in �me.  

A poten�al solu�on to the issues around the availability of resources at LPA level could be addressed through the 
establishment of a central pool of planning resource that is shared between a number of Council areas instead of 
employing separate specialists in each Council, which could be centered within Welsh Government, There may also 
be poten�al for a sector deal, similar to the Onshore Wind Sector Deal signed by the onshore wind industry and the 
Sco�sh Government, which sets out how both par�es will work together to deliver onshore wind farms quickly, 
sustainably and to the benefit of both local communi�es and Scotland’s net-zero target. The Onshore Wind Sector 
Deal in Scotland sets out a series of key measures which will support the Sco�sh Government in reaching its target 
of 20GW onshore wind by 2030, including ensuring the �me onshore wind farms take to go through planning is 
halved to only 12 months and engaging with local communi�es at the earliest opportunity to agree a package of 
community benefits. A similar deal in Wales would enable the industry to deliver projects in �me to contribute 
towards the net-zero targets and enable the Welsh Government to ensure that benefits for communi�es in Wales 
are realised. 

The industry of course accepts the need for a robust process. There are many variables and uncertain�es within 
renewable energy development however, and de-risking processes and providing certainty where possible is vital 
for delivery. Defined �mescales and sufficient resources will be absolutely crucial to address the scale of the 
challenge.  
 

b) Suppor�ng an�cipatory skills investment 

To support strategic skills investment, the Welsh Government should develop a workforce strategy and ac�on plan 
in collabora�on with the renewable energy industry, training providers and educa�on ins�tu�ons to bring together 
and strategically coalesce the number of separate ac�vi�es that are already taking place and iden�fy gaps for future 
programmes. This should be delivered by cross-governmental working groups with dedicated skills resource for 
government, local authori�es and statutory bodies. The accompanying ac�ons needed to make sure the skills 
demand is met are outlined in ques�on 4.  
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3. Provide leadership and convening power to demonstrate a strong signal that Wales is the place to come to 
invest in the green economy and make the case for Welsh projects on a UK level. Timescales are important for 
this sector and therefore in key areas, specific ac�vity that provide strategic interven�on need to be driven and 
championed. We have already seen this in the case of Welsh Government’s early funding to de-risk ports’ 
ac�vi�es. We also need to see support in building the onshore wind supply chain in prepara�on for offshore 
projects – members feel that a Welsh industry doesn’t currently exist as there hasn’t been enough work to build 
a domes�c industry with delivery of a consistent pipeline of projects. For example, Welsh firms and workers 
who worked on Vatenfall’s Pen y Cymoedd onshore wind farm 5 years ago have had to seek work elsewhere. 
Furthermore, an�cipatory investment in skills and appren�ceships and work to atract anchor companies to 
Wales that will enable Welsh SMEs to take an ac�ve role in the supply chain should be priori�sed. For example, 
the Sco�sh Government have recently put forward grants to secure private sector investment in a new cable 
factory for the offshore wind sector which will leverage inward investment to Scotland1. The ac�ons needed to 
encourage supply chain investment are outlined in ques�on 3.  

 

4. Collaborate through an improved intergovernmental mechanism on key strategic maters that are reserved to 
the UK Government to accelerate the build out of renewable energy projects in a sustainable way. A four na�ons 
task force with devolved governments and regions would beter coordinate the key (reserved and interfacing) 
ac�vi�es that are relevant to all na�ons such as building grid capacity, market support, ports and supply chain 
investment, and skills and workforce development.  

 

 

 

 

 

2. What are the key barriers to Wales making the most of opportuni�es in the green economy, and what 
steps should be taken to overcome these? 

Key barriers for Wales to make the most of the green economy centre on lack of certainty and infrastructure. 

• A lack of a detailed plan with ac�ons to ensure certainty and delivery. We welcome the ambi�on, and we 
now need an associated roadmap that combines the best of private, public and community energy. Detailed 
proposals are needed to tackle issues such as grid, avia�on and peatland and marine habitat 
restora�on/enhancement which have the power to halt many developments. 
 

• As explained above, planning and consen�ng delays. Innova�ve ways to increase resource should be explored 
such as a central resource pot to support specialist topics and a re-alloca�on of roles to provide clear career 
pathways in the profession. At present, we have a number of policies and guidance that have different and 
o�en conflic�ng aims and objec�ves which can impact the delivery of renewable energy projects, for example, 
Future Wales and Planning Policy Wales Chapter 6 in the case of onshore wind and visual impact guidance in 
the case of offshore wind.  Clear policy alignment across government would support more efficient and clearer 
decision making.  

 
1 Growing Scotland’s green economy - gov.scot (www.gov.scot) 

https://www.gov.scot/news/growing-scotlands-green-economy/


 

 

Renewable Energy Systems Limited 
Cedar House, Cardiff Gate Business Park, Greenwood Close, 

Pontprennau, Cardiff CF23 8RD 
www.res-group.com 

 
• Our current insufficient grid network in Wales is a significant barrier to maximising the benefits of the green 

economy. With electricity demand set to more than double2, there is real urgency to develop the 
infrastructure and capitalise on the poten�al renewable energy opportuni�es across Wales and the Irish and 
Cel�c Seas. Grid buildout needs to happen at pace in parallel with genera�on. We welcomed the work on 
Future Energy Grids for Wales and the Local Area Energy Plans however these should now align with the 
genera�on pipeline to maximise opportuni�es for Wales beyond mee�ng demand. Suppor�ng the need for a 
North-South transmission route and futureproofing the Holis�c Network Design Follow Up Exercise beyond 
the ini�al 4.5GW is essen�al to make sure Wales’ grid needs are championed with key stakeholders such as 
Ofgem and Na�onal Grid. By working in collabora�on with UK stakeholders, we need to ensure that the 
Electricity Networks Commissioner’s recommenda�ons are also delivered effec�vely in Wales through the 
Transmission Accelera�on Ac�on Plan.  

 
• Supply chain capability and port readiness. Immediate investment is needed for ports to increase their 

capacity and capability to support fixed and floa�ng offshore wind projects and the pipeline of work in the 
Irish and Cel�c Seas in the years to come. The recently published Cel�c Sea Blueprint3 from The Crown Estate 
highlights the minimum requirements needed to deliver the first three projects in the Cel�c Sea. It iden�fied 
the gaps, such as ports readiness, availability of service vessels, and export cables to transport electricity to 
land. Addressing these gaps is important to deliver not only these wind farms but the future pipeline and 
global demand.  

We are eagerly awai�ng the results of the FLOWMIS scheme and also exploring future poten�al long-term 
support mechanisms through the RenewableUK led Industry and UK Government Port Task and Finish group. 
The Welsh Government should con�nue to support regional coordina�on and collabora�on to maximise local 
supply chain opportuni�es and atract inward investment to grow the domes�c supply chain capability using 
stepping-stone projects. The Welsh Government should also work with the UK Government to make sure that 
UK level ini�a�ves such as Contracts for Difference reform, Sustainable Industry Rewards and strategic 
interven�on through the Industrial Growth Plan delivers for the industry and supply chain in Wales.  

 
• Skills botleneck and job transi�ons. As noted in the answer to ques�on 1 and expanded upon in ques�on 4, 

a skills botleneck will impact not only project delivery but also the prospects for Welsh jobs. It is important 
to note that in the move to a green and net zero economy a number of jobs will need to transi�on. Therefore, 
there is a real need to plan ahead to make an�cipatory investment in skills development and structured 
transi�on programmes to not only protect jobs but maximise the economic opportuni�es for Wales, rather 
than bringing the majority of the workforce from elsewhere. There should be greater emphasis on 
encouraging graduates and school leavers to enter the green economy and having an appropriate strategy to 
facilitate this. This should be coupled with an approach to making the most effec�ve use of new jobs, 
par�cularly within QUANGOs and Planning Departments, so that there is less focus on having resource 
available in every Council and that there is a central pool of resource available that each Council in Wales has 
access to. 
 
 

3. What ac�ons should the Welsh Government take to support development of Wales-based supply 
chains in green economy sectors? 

Across the world, it is recognised that there is an enormous need for new supply chain investment to deliver the 
increased wind, green hydrogen and other clean technology targets set out in recent years. There is now a global 
race to decarbonise, leading to significant increase in demand for renewable energy components. This demand 

 
2 Future Energy Scenarios (FES) | ESO (nationalgrideso.com) 
3 The Crown Estate - Celtic Sea Blueprint 

https://www.nationalgrideso.com/future-energy/future-energy-scenarios-fes
https://assets.ctfassets.net/nv65su7t80y5/nDXSS9l3qvtscyxa1rIwq/ded23422bbc04bf6a8753cc3623f0016/Celtic_Seas_Blueprint_final_report_Feb2024.pdf
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poses a real risk of creating pan-national supply chain bottle necks which could affect Welsh projects. This issue 
simultaneously presents a risk and an immense opportunity for domestic supply chain development to meet 
market demand.  
 
Given the UK’s leadership in technologies such as fixed bottom and floating offshore wind, green hydrogen and 
tidal stream – coupled with its ambitious targets for future development – both Wales and the wider UK are well 
placed to attract manufacturing investment, in addition to seeing the growth of companies providing goods and 
expertise in operations and maintenance, consenting, and project development. For example, recent analysis has 
found that the UK supply chain for offshore wind alone has the potential to capture £92 billion of GVA by 
20404. However, there is considerable competition for this investment, and the domestic supply chain needs to 
remain internationally attractive in the long run. Notably, the USA and EU have announced a range of new fiscal 
measures and policies to incentivise private investment in ‘green technology’ manufacturing facilities to capitalise 
on this industrial opportunity.  
 
On a UK level there are a number of schemes, policies and investments that will impact the Welsh market. For 
example, leasing expecta�ons around social value from The Crown Estate, impacts of the move from Supply Chain 
Plans to the Sustainable Industry Rewards within the Contracts for Difference Scheme5 from Alloca�on Round 7 
onwards and the development of the Industrial Growth Plan (by RenewableUK, OWIC, The Crown Estate and Crown 
Estate Scotland). Depending on the outcome of the Floa�ng Offshore Wind Manufacturing Investment Scheme 
(FLOWMIS) process, significant investment could be on its way to South Wales ports to prepare for the floa�ng wind 
opportunity. Making sure UK level ini�a�ves deliver across the UK is vital for investment into Wales.  

According to The Crown Estate’s Cel�c Sea Blueprint6, there are a number of opportuni�es for South Wales and   
South-West England “from the assembly of the large floa�ng pla�orms needed to house the turbines, building on 
the exis�ng local high-skilled welding and concrete exper�se and exis�ng local suppliers. It highlighted opportuni�es 
for local ports across the region from the assembly, transport and storage of parts during the construc�on and life-
cycle of the sites. The first three windfarms alone will need: 

• More than 260 turbines spread across the three sites, each some 300 metres tall, around the same height as 
The Shard, on a floa�ng pla�orm about the size of a football pitch 

• More than 1000 anchors to secure the floa�ng turbines to the seabed, with at least 300km of mooring lines 
• Nearly 900km of cables (enough to stretch four �mes the length of Wales / nearly enough to stretch from 

Lands End to John O Groats) to link up turbines and connect them to the electricity network”. 

In Wales, we have the potential to be at the forefront of driving development with key stone ports and a number 
of SMEs with transferable skills and experience. With a skilled manufacturing base to feed into this new industry, 
investment in the region now is critical to develop our port capabilities. We need to attract the right anchor 
companies to develop our own local supply chain capabilities and safeguard against bottlenecks in project delivery. 
Identifying our competitive advantages in Wales to prioritise first-mover investment will kick start this opportunity. 
Using data from OWIC’s Supply Chain Capability Analysis, Industrial Growth Plan and the FLOW Task Force (of which 
we welcome Welsh Government’s active participation), will support this identification and prioritisation. This work 
should be done with urgency so that the opportunity isn’t lost as it did with turbines in the past.  
 

 
4 https://www.owic.org.uk/_files/ugd/1c0521_8481391e44014ceda91900ce301adb53.pdf. 
5 https://www.gov.uk/government/consultations/introducing-a-contracts-for-difference-cfd-sustainable-industry-
reward 
6 Supply chain for Celtic Sea floating wind farms could power 5,000 new jobs and a £1.4bn boost for the economy | The 
Crown Estate 

https://www.owic.org.uk/_files/ugd/1c0521_8481391e44014ceda91900ce301adb53.pdf
https://www.gov.uk/government/consultations/introducing-a-contracts-for-difference-cfd-sustainable-industry-reward
https://www.gov.uk/government/consultations/introducing-a-contracts-for-difference-cfd-sustainable-industry-reward
https://www.thecrownestate.co.uk/news/supply-chain-for-celtic-sea-floating-wind-farms-could-power-5-000-new-jobs
https://www.thecrownestate.co.uk/news/supply-chain-for-celtic-sea-floating-wind-farms-could-power-5-000-new-jobs
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There are a number of experienced companies in Wales such as Jones Bros working on onshore and offshore 
projects in Scotland and the North-East of England. Local companies need to see developments being consented 
years in advance to give them reassurance that there is a pipeline of projects to work on; otherwise they will seek 
work elsewhere in the UK or abroad. With certainty through a clear ac�on plan for the delivery of the diverse 
onshore and offshore project pipeline in Wales, Welsh companies can build capacity and capability to meet the 
demand.  

Furthermore, increasing the capacity of specialists with renewable energy supply chain technical exper�se within 
the Welsh Government as they do in Scotland could help coordinate collabora�ve approaches and advise developers 
of the Welsh supply chain offer. The Welsh Government can also assist with seizing several priority opportuni�es to 
further Wales’s role in this sector, by working with exis�ng Welsh businesses to invest in carbon-neutral produc�on 
facili�es to secure material supply, including sufficient concrete supply and improving local market share for 
reinforcement steel.   

Continued resourcing and capacity building of the clusters – the Offshore Energy Alliance in North Wales and the 
Celtic Sea Cluster - will support coordination and strategic investment. Further using the Growth Deals across Wales 
including in Mid Wales to drive investment and export opportunities from renewables will be vital for building 
supply chain confidence.  
 
 

4. What skills challenges exist in rela�on to transi�oning to a green economy? What ac�ons should be 
taken, and by whom, to ensure the skills are there to meet the growing demands of a green economy? 

We are at a cri�cal juncture in Wales to prepare our future workforce for the opportuni�es that lie ahead through 
the development of wind energy projects – which will also support other key industrial decarbonisa�on and net 
zero developments. Renewable energy genera�on underpins the green economy story across Wales. 
Decarbonisation of electricity should enable the decarbonising of heat, industry and transport, and logically priority 
should be given to growing the resources and skills in renewable energy and the electricity grid in order to enable 
progress in these areas.  To capitalise and maximise on these opportuni�es for jobs and economic growth for Wales, 
urgent investment in skills development is needed to ensure Wales does not miss out on these opportuni�es. The 
Welsh Government has key convening powers and a capital investment role to play whilst working together with 
industry to bring forward strategic ac�vi�es that coalesce ac�vi�es with a shared vision and priori�es for Net Zero 
skills in Wales. Unfortunately, recent cuts to the appren�ceship budget in Wales will mean that the much-needed 
increase in the scale and pace of appren�ceships will be difficult to meet. 

To s�mulate the green economy in Wales, by the 2030s, our vision is for the wind energy sector to be among the 
most atrac�ve, equitable, diverse and inclusive sectors to work within in the Welsh and wider UK economy, with 
clear pathways to employment for new talent and those moving sectors during their careers. To accelerate the 
delivery of renewable energy to meet targets, we need a strong and stable workforce in Wales. According to the 
Offshore Wind Industry Council (OWIC)’s Offshore Wind Skills Intelligence Report, to meet the UK Government’s 
Bri�sh Energy Security Strategy 50GW target by 2030, we need to atract and retain around 100,000+ people in the 
offshore wind sector alone.  That represents an increase of some 70,000 on today’s es�mated workforce and 
highlights the overall challenge for the UK. However, it also demonstrates the opportunity for Wales to develop 
people with the skills to support the en�re renewable energy sector as well as the challenge it will face in 
compe��on for labour within the UK itself as well as with other sectors. Recent es�mates suggest that, between 
now and 2050, the floa�ng wind sector alone could create 37,000 jobs7 and many of these could be in Wales to 

 
7 (ReEnergise-Summer2022-WV.pdf (catapult.org.uk)) 
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support projects in the Cel�c Sea. These offshore numbers are only a part of the requirement. To deliver on 
decarbonisa�on, Wales and the wider UK will need significantly more people to deliver renewable energy projects 
and maximise the opportunity and benefits for the Welsh economy.  

In terms of the level of skills/employment challenge, the main concerns were priori�sed as follows: 

1. Shortage of specialist skills/labour 
2. Atrac�ng new talent 
3. Encouraging young people into the industry 
4. Losing exis�ng talent 
5. Reten�on of graduates 

The main barriers iden�fied by our members to address the skills needs in Wales are a lack of: 

• A singular, solid delivery plan/pathway with coordina�on from a central point in Wales which interfaces with 
the wider UK requirement. There isn’t enough cohesion and clear messaging on skills. There is currently 
fragmenta�on of the skills system i.e. piece-meal ac�vity taking place, but a strategic approach is needed rather 
than on a project-by-project basis.  

• Lacking an industrial strategy for Wales in terms of key compe��ve advantage areas. 
• An associated lack of clarity over leasing and consen�ng �melines/�mescales leads to uncertainty for projects. 

This affects supply chain and thus economic growth and skills as without an understanding of volume and 
pipeline it’s difficult for businesses to understand the need to scale-up and invest. Strategic partnerships within 
the supply chain to encourage the establishment of manufacturing businesses within Wales could reduce the 
need for imports and result in the forma�on of jobs within the country. However, this requires clear signals from 
Welsh Government regarding the intent to invest in the required grid infrastructure that will provide a more 
suppor�ve environment for renewables to develop. Providing certainty to the supply chain is a good 
opportunity to ensure that jobs are created in locally communi�es.  

• Knowledge, awareness and understanding of the sector and the opportuni�es it presents (including industry 
roles and what they entail). Lack of local knowledge and career guidance amongst both school-age students 
and those of working age. 

• Funding and not enough resource in the public sector to 'own' this challenge. 
• Local Infrastructure including housing, schools, provisions which will be vital to support a growing workforce in 

specific regions associated with these projects. 
• Conflic�ng public policy objec�ves and Government priori�es, inflexible exis�ng skills structure. 
• Buy in by some educators and providers. 
• Urgency to move forward the skills agenda strategically. There is a significant risk that Wales will lose out on the 

opportunity if the workforce isn’t ready. 
• Sufficient number of courses in further and higher educa�on across the country to train and provide the 

necessary qualifica�ons. 
• Experienced older workers. With the loss of these workers in the coming years, there is limited opportuni�es 

to pass on knowledge and skills to younger workers. 
• Centre of excellence hub and skills centres. As skills are largely being looked at regionally, associated with 

specific projects, opportuni�es for centralised, highly effec�ve and valuable centres of excellence are being 
overlooked. 

• Approach which looks at onshore and offshore projects holis�cally to smooth pipeline. 
• Approach to beter able people to transi�on between sectors to match demands. 
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There is a risk of ins�tu�onal ‘botlenecks’ that could impact on the ability to deliver the energy transi�on, which 
includes a lack of relevant skills training and qualified workers to carry out the scale of work required. As the wider 
UK, Europe and the world turns increasingly towards clean energy development, it is essen�al for a just transi�on 
that the workforce in Wales is equipped with the skills to take up new employment opportuni�es. Without this, 
new career opportuni�es, helping to revitalise communi�es across Wales, will not be maximised. As it stands, there 
is no joined-up, strategic forward plan to tackle these issues, which could come to play an increasingly restric�ve 
role in the rollout of new clean energy infrastructure and associated economic development opportuni�es. 

The industry’s overall focus is on suppor�ng: priority occupa�ons (outlined further in the response), cluster-based 
partnerships, a just transi�on and a diverse and inclusive sector. These cross-cu�ng themes should priori�se 
ac�vi�es for atrac�on and recruitment, reten�on and upskilling, training provision and educa�onal outreach.  

To deliver on these, the Welsh Government should develop a workforce strategy and ac�on plan in collabora�on 
with the renewable energy industry, training providers and educa�on ins�tu�ons to bring together and strategically 
coalesce the number of separate ac�vi�es that are already taking place and iden�fy gaps for future programmes. 
This should be delivered by cross-governmental working groups with dedicated skills resource for government, local 
authori�es and statutory bodies. 

The ac�on plan should include ac�ons for government and industry to work collabora�vely: 

• To clearly iden�fy the range of skills needed and �meframe for the requirement for industry to deliver the 
2035 target. The �meline should indicate the number of jobs and roles required year on year to fulfil net 
zero ambi�ons which should then translate to a delivery plan for skills and training provision requirements 
from further and higher educa�on and a corresponding personnel figure.  

 
• Developing a compelling offer for the workforce in collabora�on with other stakeholders through 

atrac�on, recruitment, reten�on and upskilling. This offer should include: providing clear informa�on on 
career pathways and job profiles, ensuring that the right appren�ceship frameworks exist in Wales aligned 
to priority occupa�ons, with the suppor�ng quality training provision to deliver these.  The renewables 
industry would be well placed to offer support on this by providing opportuni�es for upskilling and training 
the workforce. A step change in appren�ceship funding and atrac�ng young people, local residents and 
people from other industries, through communica�ons and career engagement tools. For example, na�onal 
Net Zero opportunity campaigns and suppor�ng skills passpor�ng arrangements across the sector. We also 
need a clear financial offering to help people ac�vely choose green training op�ons over and above others, 
e.g. through payment of bursaries, grants and financial support8. According to the Local Government 
Associa�on, 80% of the workforce needed for 2030 are currently in the labour market. It is not only industry 
and developers that require more skilled people. Parts of the public sector that are cri�cal to help realise 
the renewable energy poten�al are vital i.e. well-resourced and skilled public bodies. 

 
• A focused effort to priori�se Cri�cal Occupa�ons ensuring the industry tackles the skills and recruitment 

to the roles the sector needs first and most and engaging with and provide capital funding for those training 
providers who will help us to do so. Focus of funding should be on priority sectors, cri�cal occupa�ons and 
industry botlenecks. The first of these will be planning and consen�ng roles.  

 

 
8 https://www.edge.co.uk/documents/472/Skills_Shortages_Bulletin_13.pdf 

https://www.edge.co.uk/documents/472/Skills_Shortages_Bulletin_13.pdf


 

 

Renewable Energy Systems Limited 
Cedar House, Cardiff Gate Business Park, Greenwood Close, 

Pontprennau, Cardiff CF23 8RD 
www.res-group.com 

• The industry will work collabora�vely for place-based solu�ons through cluster-based and local 
partnerships where strategies and plans delivered at a na�onal level work hand in glove with tailored, 
impac�ul local solu�ons. 

 
• Improve future sector data collec�on specific to Wales – aim to establish a clear baseline of the state of 

jobs and skills across net zero sectors in Wales, gather survey data from across small and medium-sized 
businesses and data with regards to diversity and under-represented groups. Assessing teachers and 
careers advisers’ understanding of industry opportuni�es and needs would also be beneficial9.A recent 
report by the University of Strathclyde ‘The Economic Impact of Scotland's Renewable Energy Sector’10 
demonstrates the importance for ini�al up-front investment to make the most of the opportunity and 
support presented by the renewable energy sector including significant GVA for other sectors and 
industries. 

 
• A communica�on campaign to promote green jobs, career pathways and routes into the sector. This 

should work cohesively across the UK and devolved governments to promote sector opportuni�es, the 
differen�a�on and categorisa�on of roles (e.g., planning, technical and sector-specific, construc�on etc.), 
to communicate jobs in a new and exci�ng way (e.g. the role of planning in place-making and delivering 
infrastructure that the world will need by 2035 and beyond), case studies to encourage diversity and 
inclusivity within the sector and provide clear informa�on for young people and those of working age to 
access informa�on about careers. A collabora�ve framework for na�onal, regional and local educa�onal 
outreach, support and engagement would strategically inform pupils, students and parents about the 
opportunity the sector represents.  

 
• Onshore projects (wind, solar, batery storage) will be crucial stepping stones to develop the workforce 

for hydrogen and offshore wind at scale. This represents a significant opportunity for sustained upskilling 
of personnel in Wales, with skills demand building steadily as a green runway to the needs of the offshore 
sector.  These skills will be both demanded and transferable throughout the sector – making the need for 
renewable energy focussed skills more acute, par�cularly in the wider UK context. It is also important to 
note that other energy sectors – nuclear, decarbonisa�on of heavy industry will require similar skillsets – 
driving an exponen�al need for focussed delivery of skills in a �mely fashion to meet 2035 targets for Net 
Zero. 

 

Extensive detail on the ac�ons needed to be taken and by who are outlined in our response to the Welsh 
Government’s consulta�on on Net Zero Sector Skills.  

 

5. What will workers and employers need for a just transi�on to a Net Zero economy to be achieved, and 
what ac�ons should the Welsh Government take to deliver the elements of this that lie within its 
devolved powers? 

As highlighted in the Welsh Government’s Net Zero Sector Skills and Just Transi�on consulta�ons, According to the 
Green Jobs Taskforce report produced for the UK Government11, “the poten�al economic opportuni�es of the 

 
9 SWIC, Port of Milford Haven (2022) Milford Haven Waterway Energy Sector Skills Study 
10 The_Economic_Impact_of_Scotland_s_Renewable_Energy_Sector_original.pdf (scottishrenewables.com) 
11 Green Jobs Taskforce report - GOV.UK (www.gov.uk) 

https://www.scottishrenewables.com/assets/000/003/544/FINAL_The_Economic_Impact_of_Scotland_s_Renewable_Energy_Sector_original.pdf?1702890740
https://www.gov.uk/government/publications/green-jobs-taskforce-report/green-jobs-taskforce-report
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transi�on to a low carbon economy are becoming clearer, with domes�c and global markets in low carbon 
technologies es�mated to be worth billions of pounds to the UK economy over the coming decades. All sectors of 
the UK will go through a transforma�on on the journey to net zero and this will impact the workers and communi�es 
they sustain”. Governments, industry and the educa�on sector across all stages of the green jobs life cycle need to 
build pathways into green careers for people from all backgrounds; and to ensure that workers and communi�es 
dependent on the high carbon economy are supported with the transi�on. A clear pipeline of projects will provide 
confidence in the volume of work available locally 

There are a number of ac�ons currently undertaken through the Sco�sh Onshore Sector Deal and the UK 
Offshore Wind Industry Council that the Welsh Government can learn from and work with industry to deliver. 
These include, for example, commitment from the sector to enhancing the current skills and training provision for 
appren�ceships, transi�on and voca�onal modules and passpor�ng ini�a�ves between heavy industry to the 
offshore renewables sector respec�vely. 

 

6. How will the Welsh Government need to work in partnership with others to realise the poten�al of the 
green economy and deliver a just transi�on? To what extent is the partnership working that is needed 
being undertaken? 

Collabora�on is absolutely key for delivery. Developing a partnership between the public, private and community 
sectors with a mechanism for regular and sustained coopera�on will not only improve delivery but also build social 
capital to garner trust between the government and the sector. 

To ensure a green economy is realized that bring mul�ple economic, social and environmental benefits to Wales 
there needs to be a recogni�on of the returns currently being delivered to Wales plc through employment, contracts 
and environmental management (as well as community benefits). There is a need for a concerted effort to recognize 
that all par�es’ developments are needed to reach net zero – public, private and community projects - and this is 
not taking away from Wales in GDP or otherwise. By working together, there is an export market that is not extrac�ve 
and that could bring mul�ple added benefits in economic terms but also in local opportuni�es for Welsh jobs and 
businesses sharing Welsh exper�se and services globally. 

To realise the significant poten�al that the diverse mix of renewable energy projects can bring to Wales, there is a 
need for strong collabora�on between the Welsh Government and key stakeholders including the UK Government, 
renewable energy developers, the supply chain, ports, Ofgem, Na�onal Grid and The Crown Estate to ensure there 
is a streamlined, facilita�ng environment for development, to create a certainty in pipeline of projects and increase 
investor confidence.  

Legisla�ve reforms are being explored for The Crown Estate’s powers to borrow capital and invest to enable the 
delivery of leasing round projects. The Welsh Government should con�nue to work closely with The Crown Estate 
to iden�fy strategic areas of investment that will maximise regenera�on and economic growth for the region. 

While the role of government will be crucial, it will not be able to deliver net zero on its own. A societally inclusive, 
economy-wide effort will be needed, with coordina�on of ac�vity at all levels. The four na�ons task force proposed, 
including representa�on from governments and industry, should therefore be established to maintain momentum 
and coherence on key strategic issues such as support for delivering large-scale infrastructure – grids and ports – 
and supply chain investment. However, socialising the importance of the green economy and renewable energy 
requires government leadership to ensure that there is a more uniform a�tude and approach towards the 
infrastructure needed in order to make Wales’ net zero and decarbonisa�on goals a reality.  

Manon Kynaston
Specific action needed here
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7. The Welsh Government says it will face considerable budgetary constraints in the short term. How 
should it priori�se investment to support development of the green economy over the shorter and 
longer-term? What innova�ve approaches to financing could be considered to maximise poten�al 
investment and benefits? 
 

• There is real need to recognise the poten�al represented by private investment. Crea�ng a clear and 
unequivocable signal that makes Wales an atrac�ve place to do renewable business will be vital to 
s�mulate the green economy. Priori�sing investment which leverages private sector funding will support 
the government’s objec�ves in a range of areas. This includes emphasising an�cipatory grid infrastructure 
investment and clear policy signals towards an accelerated planning regime for renewable energy 
developments. Any improvement on these areas would offer posi�ve market signals and encourage 
confidence from investors. 

• Increasing confidence and delivery by priori�sing and re-alloca�ng funding for consen�ng and planning 
resource and skills programmes will in turn maximise investment in areas such as biodiversity restora�on 
and enhancement programmes and job crea�on.  

• Allowing the private sector to collaborate with the aim of some developments in long-term shared 
ownership.  

• Suppor�ng Clean Growth Hubs, Growth Deals and Clusters as networks to share resources, develop 
infrastructure streamline resource and support local growth by coordina�ng and atrac�ng investment. 

• Recognising that for Wales to capitalise and maximise this green economic opportunity, the considera�on 
of export prospects of this industry should go beyond providing power to the rest of the UK - and should 
focus on the associated poten�al industrial growth.  

• The Contracts for Difference mechanism is a cri�cal financial support framework available for 
renewable energy projects in the UK. A graph from the Low Carbon Contracts Company, who operate 
the CfD scheme, shows that historically very few Welsh projects have been awarded a CfD compared 
to England and Scotland. In addi�on, the renewable electricity support scheme that is expected to 
become ac�ve in Northern Ireland in the near future could mean that Wales is at risk of being le� 
behind if the right policy posi�ons required to retain investment are not in place. Given this backdrop 
and the latest AR5 result, it underscores the pressing need to facilitate the right investment 
environment in Wales to meet the step-change in deployment needed by 2035. This should be 
supported by the Welsh Government providing clear policy posi�ons and strategic investment support 
decisions to atract significant inward investment to Wales.  
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Source: RUK Cymru The Critical Role of Welsh Wind 
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